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Ohyétsheli’ wAhnitatati

green string beans - month

SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
YautatokAhtu Yautata:u Teknihatut Kayelihatut Wiskatut
sha:yese Katsha’ Atshahé:tako Kanatake satsha:nit yé:nhyale’
blackberry nuwa’ nu: Pick the beans nuwa’ you are a good rainbow
nihsnakéhle’ teknakéhle’ worker
Where are you I’'m living in town
living now? now
7 B 9 10 11 12 13
NA kyale’ okalyahta:ne’ tsinuhnéhklis | otsi’nuwahl:tsi’ otstokhwi’ osahé:ta’ yenya'takwa:ltite’
yakahewe’ mosquito bee black fly - dark blueberries beans yellow eyed
aetwasahe:taku coloured bug beans
ohyotshéli_
Its time to pick
butter beans
14 15 16 17 18 19 20
wakatolisha yohyali’ké: Kanke skakahlaksa owela’shdha’ | wa'kyatho-ké: wahyahU:tsi
| am resting great ripe fruit tesahninu walleye winds | harvested black currant
When did you
buy it?
2 22 23 24 25 26 27
ata’shali:sas kanke aslawe’ uska kanke AWAtAtane’ tasatawyat tewasha
scissors when will he be | nakahwista:eke Atsyawe’ Atsyawe’ enter(come in) tsya:tak
back? Aslawe’ when will she be | she will be back twenty seven
he will be back back? on Monday
at 1:00
28 29 30 k| o
loli'waksa yakoli'waksa otahala’ otahala'
he is cross she is cross sun yo'satstahslaha-wihe'

solar power, solar energy




Chief Todd Cornelius POST-ELECTION
Special Community Update

519-652-6161 | TODD.CORNELIUS@ONEIDA.ON.CA

Shekoli’

| am honoured to be re-elected and serve as your Chief for the
2024-2026 term. | want to thank all of you who took the time
to vote and | want to welcome the new and returning
Councillors. | am excited to work with you in delivering on the
promises | made during my campaign. | am very excited and
grateful as well to our CEO, Sherry Monastyrski who has help
lay the foundation of action in our governance efforts that will
continue to be our focus to advance important issues for you -
our community.

Yaw"ko/Thank you

These priorities are not just words on a paper. Along with your new Council, | commit to
advancing:

* An Oneida housing strategy to tackle our dire housing needs and address lands and
estates issues, ensuring a healthy and happy future and a better standard of living for
us and for out next generations.

* The Custom Election Code to address issues with our current system, and the need
community input to bring this home.

* Council's role in Governance and advocacy at all levels of government to secure the
infrastructure our community needs, like improved roads and improved housing.

* The revitalization of our language by creating an Oneida-led language strategy and a
language summit.

¢ A sustainable Oneida by supporting opportunities that bring own-source revenue to
us, creating economic opportunities for a strong Oneida.

* Residential School Survivor initiatives and educating our youth to continue our healing
journey.

* Our communication to ensure transparency to all members, with newsletters and
through regular information sessions if elected.

We are set for great success and lifting
each other up. I know that we can't do this

alone. | look forward to continuing this
journey with you.




MESSAGE FROM ONEIDA'S
CHIEF EXECUTIVE OFFICER

Sherry Monastyrski JULY 2024

| am welcoming July with a great a sense of
excitement and anticipation as we navigate
through this post-election period.

- N T Firstly, | want to welcome back Chief Todd
CO N T l N U E Cornelius and welcome our new and returning
_ ; Council members.

With the newly formed Chief and Council
comes opportunity.

The opportunity for fresh eyes to meet the work already in motion, to bring new
perspectives and ideas to the table while honoring the strong foundation that has
been set.

As we embrace this transition, it is vital to remember that while Chief and Council
may have changed, our priorities remain solid. My commitment to our community
is to ensure continuity in the actions that have been set in motion. This includes
the shift towards a governing Chief and Council who are well-positioned to
advocate on behalf of the Oneida Nation.

Our priorities will remain at the forefront as we orient the incoming leadership.
From addressing critical needs such as housing, roads, and water infrastructure
to preserving and revitalizing our language, we are dedicated to advancing
initiatives that promote the well-being of our community. Furthermore, the
establishment of the Oneida Investment Corporation will open avenues for
creating own-source revenue and exploring funding sources outside of
government.




Fodedr  MESSAGE FROM ONEIDA'S
O;%l CHIEF EXECUTIVE OFFICER
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JULY 2024

Public safety and health initiatives will continue to be a key focus, with the pursuit of an Oneida
Police Station and initiatives aimed at enhancing the wellness of our community. Additionally,
our unwavering support for community members through Community and Social Services will
remain strong. Above all, this Chief and Council is one of action for you and communication
with you.

| am eager to continue collaborating with the Chief, Council, and our CAO, Kailey Thomson and
the entire Administration team to ensure that the work we started remains in motion. Our
shared vision of a Healthy, Prosperous, and Vibrant community has never shone brighter, and |
am confident that together, we can achieve great things.

We cannot do this alone. Thank you for your ongoing support, dedication, and commitment to
our community. Let us move forward with optimism and determination, embracing the
opportunities that change brings.
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Oneida's Road Forward / Strategic Planning Session



SOLIDARITY DAY

A special thank you to all Community and Volunteers
who came together to celebrate our culture and unity.
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FOR CHIEF: (1) to be selected

OFFICIAL RESULTS FOR
ONEIDA NATION OF THE THAMES

Chief & Council Election - Saturday, June 22, 2024

“ ANTONE, Carol D. 74 ELIJAH, Rolanda 58
CORNELIUS, J.Todd 140 | MEPSTED-IRELAND, Cory 5
DOXTATOR, Kevin A. (Rosalie) 34 PHILLIPS, Randall C, 83

FOR COUNCILLOR: up o (12) may be Selected
ANTONE, Alicia D. (Bruno) 47 DOXTATOR, Matthew D. 75
ANTONE, Carol D. 154 | ELIJAH, Joshua 109 l l £
ANMTONE, Lorrie 63 GEORGE, Jeanine 90
ANTONE, Rosalind 160 | GEORGE-ANTONE, Alizabeth 159 ‘-‘.
BROWN, Tara 110 | HILL, Danielle 73
BROWN-DOXTATOR, Gloria N. 86 HILL, Deborah 190 '.
CORNELIUIS, Clinton M. (SR) 79 IRELAND, Anthony (Bubz) 126 ﬁ.
CORNELIUS, Dakota 1. (DJ) 80 IRELAND. B. Steven 23
CORNELIUS, Elliott (Alec) 99 IRELAND-ANTONE, Janet D, 45
CORNELIUS, Jason 57 IRELAND-CHRISJOHN, Trew 74
DELEARY, Wahsayzee KENNEDY, Chanda 167 z 2
(declined after the ballot printed)

DOXTATER, Valerie 71 I KENNEDY, Michelle 105 |7» .

#)OX'I‘ATOR._ Andrea 78 NICHOLAS, Brandon 76
DOXTATOR, Brandon T. 120 | NICHOLAS, Sherrie 85
DOXTATOR, F. John 50 NINHAM, Alisyn 65
DOXTATOR, Jaelyne 28 NINHAM, Joscelyne 70
DOXTATOR, Jeanne 96 PHILLIPS, John D. (Johnny) 68
DOXTATOR, Kathleen 150 § PHILLIPS, Randall C 158 5.
DOXTATOR, Marilyn E. 67 PHILLIPS, Stacey 98

Towal Ballots Cast:
Chief : 394
Council: 394

Spoiled Ballots:
Chief: 2
Council: 5§

In-Person : 242
Mail-In: 160

No Vores:
Chief: 5
Council: 2
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SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
YautatokAhtu Yautata:u Teknihatut  Ahsahatut Kayelihatut Wiskatut Atakta
30 1 2 3 4 5 6
S
Great Law Recital @ Sour Springs Longhouse- Six Nations Podcast @
10:30-12:00
Oneida Childcare Centrd Language Support
Office Closed | 9:30-11:30
Canada Day
Holiday OLCC @ Storybook
Gardens 5-8pm
7 8 9 10 11 13
Speakers
Ska Na Doht - Oneida Childcare Centrg Language Support 9:30-11:30 :n{}egg-l}gZOO
Longwoods St : :
Arlifgct Day- Ontario Works
, . Language class -
?gfffqaoH-'ngfy Onsite 12:00-3:000m | |
avle Tham-=pm Elders Video
OLCC Staff Languagd Class 1pm-3pm series 3pm-Studio
14 15 16 17 18 Speakers 19 20
, Onerda ledcare Centrt Language Support 9:30-11:30 :’3?;5_318; 00
Ontario Works
Language class -
Onsite 12:00-3:000m | ‘
Elders Video
OLCC Staff Language [Class 1pm-3pm series 3pm-Studio
o = = = e Ask a Speaker o
ida Chil 30-41: 9:45-10:30
Oneida Childcare Centrg Language Support 9:30-11:30 Speakers Mesting
Language Teacher Trainjng on-site 1:00-4:00pm 10:30-12:00
Ontario Works IIIIIZ‘
Onel 51005000 s e
T OLCC Staff Languagd Class 1pm-3pm series 3pm-Studio
28 29 30 k)| 1 2 3
Oneida Childcare Centrg Language Support 9:30-11:30 *Office Hours 9am to 3pm
Yautata:u - Wiskatut*
Teacher Trainjng ite 1:00-4:
Language oSl 1O0£008m 519-652-6227
Isélhe’ kah asatli:waya
?
OLCC Staff Languagdg Class 1pm-3pm Do you want fo leave a message:
S T— S




ONEIDA LANGUAGE AND
CULTURAL CENTRE

My experience as a language learner navigates my
: decision making as Director at the centre. How I've
y observed language learning bring people together,
nIREcToR s MESSAGE strengthen our individual fire, and contribute to a
Shekoli swakweku i e )
stronger nation. In participating and understanding
our ceremonies myself, | have witnessed the
impact it has on spirit, outlook, and overall quality
of life. | have also experienced the barriers our
language learners commonly have: no stable
funding for programs, quality of delivery, cost of
living, employment opportunities, and access to
resources. Our community also still carries a lot of
shame around language learning; beliefs that we
shouldn’t be paid for our time or accept money to
teach or learn language. Pretty soon we aren't

J U I-Y 2024 going to have an identity to hold onto if we don't
support as many adults as possible to commit to
’\ reaching fluency. By support that means ensuring

they can keep a roof over their head, feed their

We've been going through a lot of transition the last 6
months here at the Oneida Language and Cultural Centre.
| (Erica) have stepped into the role of Director since the
retirement and passing of my mother Mary, who held this
position for over 20 years. Adjusting to the job while
processing grief has been an experience in and of itself. |
am happy to say | am still here!

families, and maintain a healthy standard of living
while they carry on this important work.

We have expanded our team with the o e
support of our Life Long Learning o o
Administrator. We work with 6 fluent o
speakers who support our programming. o« o

We have 2 graphic artists, 2 language
activators, 1 studio manager, and 2 staff
working in Genealogy and the Archives.
Our staff are on part time contracts, but
we are a team for 12 months. One year to
do the best we can at creating accessible
systems within the centre.

"y

"back row: Kukwite Doxtator Archive, Becca Doxtator Language Activator, Darelyn Doxtator Graphic
Artist, Stina Lavalley Graphic Artist, Erica Elijah Director, Kyle Drew Studio Manager,

front row: George Doxtator, Rosabell Antone, Vernon Doxtator, Colin Doxtator

absent from photo: Perry Elijah Genealogy, Keshia Belisle Language Activator, Olive Elm, James Antone




COUNCIL APPROVED

2024 WORKPLAN

The things we hold at the centre do not belong to the staff that work here. They do not even belong to the
organization. They were created for the people to ensure the survival of our language and way of life. Now
that we can experience one year fully staffed, we have laid out a plan to address barriers and bottlenecks and
create opportunities for access for all Oneidas to learn our language and culture. Here are a few things we

—_— are working on:
POLICY DEVELOPMENT ANNUAL SCHEDULE

1.Staff Cultural and ceremonial handbook 1.Cycle of Ceremonies
-Outlines and protects engagement in 2. 8-week programming sessions
cultural responsibilities. 3. 2 weeks capacity building sessions
2.Language Learner Supports 4. Staff language classes
-Free meeting space for Language learners 5. Staff participation in Master Apprentice
-Free access to learning resources Program
3.Access to Indigenous Knowledge 6. Biweekly Speaker Meetings
-Outline protocol for culturally sensitive 7. Biweekly Podcast taping

resources.

MOUSERVICES B INHOUSE PROGRAMMING

1 Life Long Learning professional 1.Community classes
development 2. Movie nights
2. Support to Standing Stone School in 3. History events

implementing new culture and language 4. Culture events
curriculum 5. Learner’s Space

3. Ongoing in Class support Sept_Mar 6. Maintaln a Fluent Speaker and KnOWIedge
4. Teacher training July/August Holder list from within the community.
5. Oneida Childcare Centre language supports

A June-Mar

£

SYSTEMS POTENTIAL COLLABORATIONS

1.Archives -inventory
2. In-print resources- catalogue 1.Cultural sensitivity training to onboarding
3. Digital resources -database inventory staff.
4. Teaching resources -library 2.Biannual Cultural training for organizational
5. Event room bookings staff
6. Studio inventory/Bookings







